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Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

(e) On January 21, 2013, the Compensation Committee (the “Committee”) of the Board of Directors of Biota Pharmaceuticals, Inc. (the “Company”)
approved corporate performance goals for purposes of establishing the potential short-term cash incentives for each of Russell H. Plumb, the Company's
Chief Executive Officer and President, and Joseph M. Patti, the Company's Executive Vice President, Corporate Development & Strategy.

As previously reported, Mr. Plumb and Mr. Patti are eligible to receive annual cash incentive compensation targeted at not less than 55% and 40%,
respectively, of their respective annual base salaries. The amount of the annual cash incentive or bonus actually earned and payable to each executive officer
depends primarily on the level of achievement, as determined by the Committee, of the overall corporate goals that have been approved by the Committee. In
its discretion, the Committee may award bonus payments to the Company's executives above or below the target amount, particularly in cases where goals are
materially exceeded.

The Committee has approved seven corporate level goals for purposes of establishing the executives' potential short-term cash incentives. These goals are
generally related to the achievement of specific research, regulatory, business development, operational and financial milestones. Each of these corporate
goals is assigned a respective weighting relative to all the corporate goals. Based upon actual performance, an achievement level of between a threshold of
60% and a maximum of 100% may be assigned to each goal by the Committee. If actual performance falls below the 60% threshold, the goal is generally
assigned a 0% achievement level and no incentive compensation will be earned on that particular goal.
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